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Two Types of CDHPs

Health Reimbursement Arrangement (HRA)
First plans in 2001, under existing law
Anything goes plan design
Account owned by employer

Health Savings Account
First plans in 2004, under Medicare Modernization Act of 2003
Straightjacket plan design
Account owned by worker
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Among Firms Offering Health Benefits, Percentage That Offer an 
HDHP/HRA and/or an HSA-Qualified HDHP, 2005-2011

* Estimate is statistically different from estimate for the previous year shown (p<.05).

The 2011 estimate includes 1.8% of all firms offering health benefits that offer both an HDHP/HRA and an HSA-qualified 
HDHP.  The comparable percentages for previous years are: 2005 [0.3%], 2006 [0.4%], 2007 [0.2%], 2008 [0.3%], 2009 
[<0.1%], and 2010 [0.3%]. 

Source:  Kaiser/HRET Survey of Employer-Sponsored Health Benefits, 2005-2011.
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Among Firms Offering Health Benefits, Percentage That Offer 
an HDHP/SO, by Firm Size, 2005-2011

* Estimate is statistically different from estimate for previous year shown (p<.05). 

The 2011 estimate includes 1.8% of all firms offering health benefits that offer both an HDHP/HRA and an HSA-
qualified HDHP.  The comparable percentages for previous years are: 2005 [0.3%], 2006 [0.4%], 2007 [0.2%], 2008 
[0.3%], 2009 [<0.1%], and 2010 [0.3%]. 

Source:  Kaiser/HRET Survey of Employer-Sponsored Health Benefits, 2005-2011.
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Percentage of Covered Workers Enrolled in an HDHP/HRA 
or HSA-Qualified HDHP, 2006-2011

* Estimate is statistically different from estimate for the previous year shown (p<.05).  

Source:  Kaiser/HRET Survey of Employer-Sponsored Health Benefits, 2006-2011.
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Distribution of Individuals Covered by Private Health 
Insurance, by Type of Health Plan, 2005-2010

6
Source: EBRI/Commonwealth Fund Consumerism in Health Care Survey, 2005-2007; EBRI/MGA Consumer Engagement 
in Health Care Survey, 2008-2010.
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Average Annual Premiums and Contributions for Covered 
Workers in HDHP/HRAs or HSA-Qualified HDHPs, Compared 
to All Non-HDHP/SO Plans, Single Coverage, 2011

HDHP/HRA
HSA-Qualified 

HDHP
Non-HDHP/SO 

Plans

Total Annual Premium
$5,227 $4,427 $5,565

Worker Contribution to Premium
$881 $589* $964

Firm Contribution to Premium
$4,347 $3,837 $4,601

Annual Firm Contribution to the HRA or HSA
$861 $611 NA

Total Annual Firm Contribution (Firm Share of 
Premium Plus Firm Contribution to HRA or HSA)

$5,208 $4,449 $4,601

Total Annual Cost (Total Premium Plus Firm 
Contribution to HRA or HSA, if Applicable)

$6,088 $5,038 $5,565

7Source: Kaiser/HRET Survey of Employer-Sponsored Health Benefits, 2011.
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Projected Trend, CIGNA Choice Fund vs. Traditional Plans

8Source; EBRI estimates based on data in 
http://newsroom.cigna.com/images/56/1209_CIGNA%20ChoiceFund_Study.pdf
Excludes catastrophic claims > $50,000 and capitated services.

http://newsroom.cigna.com/images/56/1209_CIGNA%20ChoiceFund_Study.pdf
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Projected Trend, Aetna Health Fund vs. Traditional Plans - Full Replacement 
Plans 

9Source; EBRI estimates based on data in 
http://www.aetna.com/news/AHF_study.pdf 

http://www.aetna.com/news/AHF_study.pdf


© Employee Benefit Research Institute 2011

Risk Selection

Tollen, Ross & Poor (2004)
No difference in risk profile, but those electing HRA were healthier than those choosing to remain 
with traditional coverage when based on prior claims and prior use

Fowles, et al (2004)
Self-reported health used to predict choice of plan

Parente, Feldman & Christianson (2008)
HSA attracted relatively healthy workers, generous HRA attracted relatively unhealthy workers

Fronstin (2009)
CDHP enrollees more engaged in health, more engaged in wellness programs, more affected by 
financial incentives, less likely to have health problem, more likely to smoke, more likely to 
exercise, less likely to be obese
Higher income and more educated

Milliman (2008) 
Average savings was 4.8%, but only 1.5% after adjusting for risk selection of younger, healthier 
workers choosing CDHP
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Other Studies

Rand and Others
Reduced utilization and expenditures
Reduced use of preventive services
Negative impact on medication adherence
ER use decreased

Conclusion from Aetna study Our results thus support the case for 
smarter cost sharing that is, varying the degree of cost sharing for many 
types of services according to the effect of the use of service on future 
medical costs and future health. (Rowe, et al, Health Affairs, 2008)
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Trends in Cost-Conscious Decision Making, CDHP 
Enrollees, 2009-2010

2009 2010

Checked whether health plan would cover care 61% 53%^

Asked for generic drug instead of brand name 56 51^

Talked to doctor about treatment options/costs 44 38

Asked doctor to recommend less costly drug 40 33^

Checked price of service before getting care 39 37

Checked quality rating of doctor/hospital 35 27^

Participated in employers wellness program 27 22^

Used online cost tracking tool 32 25^

12Source: EBRI/MGA Consumer Engagement in Health Care Survey, 2009-2010.
^Difference from prior year shown is statistically significant at p 0.05 or better.
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Use of Quality and Cost Information Provided by Health Plan 
and Effort to Find Information From Other Sources, 2010

13Source: EBRI/MGA Consumer Engagement in Health Care Survey, 2010.
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Employer Offers Wellness Program, by Type of Health Plan, 
2010

14Source: EBRI/MGA Consumer Engagement in Health Care Survey, 2010.
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Individual Participates in Wellness Program Offered by Employer Among 
Those Offered a Wellness Program, by Type of Health Plan, 2010

15Source: EBRI/MGA Consumer Engagement in Health Care Survey, 2010.
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Percentage of Individuals Reporting that They Would Probably 
Participate in Employer Wellness Program, by Various Financial 
Incentives and Type of Health Plan, 2010

16Source: EBRI/MGA Consumer Engagement in Health Care Survey, 2010.
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Percentage of Individuals Reporting that They Would Probably 
Participate in Employer Wellness Program, by Various Cost Sharing 
Incentives and Type of Health Plan, 2010

17Source: EBRI/MGA Consumer Engagement in Health Care Survey, 2010.
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Likelihood of Changing Doctor if Cost Sharing was Lower or Higher 
when Using Doctors that Use Health Information Technology (HIT) 
and Current Doctor Does Not Use HIT, by Type of Health Plan, 2010 

18Source: EBRI/MGA Consumer Engagement in Health Care Survey, 2010.
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Likelihood of Choosing Doctor by Their Use Health 
Information Technology (HIT), by Type of Health Plan, 
2010

19Source: EBRI/MGA Consumer Engagement in Health Care Survey, 2010.
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Agreement With Statements about Proposed Ways to 
Engage Consumers in Managing Health Care Costs, by 
Type of Plan, 2010

20Source: EBRI/MGA Consumer Engagement in Health Care Survey, 2010.
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Total Assets and Number of Adults Ages 21-64 with an HRA 
or HSA, 2006-2010
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Average HRA or HSA Account Balances, 2006-2010
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Total Rollover Assets and Number of Adults Ages 21-64 with 
a Rollover, 2006-2010

23



© Employee Benefit Research Institute 2011

Average HRA or HSA Rollover Amount, 2006-2010
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